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Job Title Performance Talent Coach – Paralympic Programme, GB Rowing 
Team 

Reports to Chief Coach – Paralympic Programme, GB Rowing Team 

Directorate Performance 

Location Home based with national travel required 

 
Job Purpose 
The GB Rowing Team’s aim is to produce medal winning Para Rowing boats at the World Championships 
and Paralympic Games.  The post-holder is responsible for working with the Chief Coach to deliver these 
results by identifying, developing and maintaining a talent stream to sustain this level of performance. 
 
Responsibilities 
Talent Identification 

Delivering the Talent Identification programme by: 

• Being a positive first point of contact for all expressions of interest. Working with each individual 
to: 

o Talent test and nationally classify individuals with Paralympic Potential 

o Connect people with information and the British Rowing Club structure 

• Maintaining a log of contacts, activity and testing to help build a talent identification network and 
inform where recruitment efforts have been most productive.   

• Working strategically with ParalympicsGB, Sport England and UK Sport to maximise rowing’s 
involvement in their campaigns and delivering these on a practical level. 

• Working with the Talent ID Content Executive to develop innovative media that will reach and 
generate interest amongst previously untapped talent sources or address key talent gaps.   

• Working with the Performance Development Coach to build on the evidence-based approach to 
talent recruitment, confirmation and development by using all appropriate progression and 
performance data from past successful/unsuccessful performers and using it to help inform the 
future development of athletes. 

• In collaboration with the Chief Coach and Programme Coaches, lead on developing a resource 
that outlines precise skills, abilities and developmental markers that rowers need to reach on the 
Talent Identification and Development Programmes.  This will include all areas such as (but not 
limited to) technical competencies, training volumes, targets, competition programmes.  

• Sharing, where appropriate, this information with club coaches and British Rowing development 
staff to develop a seamless transition onto the pathway and to facilitate the initial stages of rowers’ 
development. 

• Working with regatta organising committees/British Rowing to provide more domestic 
competition opportunities which could ultimately form part of a competition pathway.  

• Maintaining a link with the BR member of staff responsible for Help for Heroes and Invictus Games 
to identify individuals with the potential to be successful para rowers.  
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• Speaking at conferences to raise awareness of Para Rowing and how to identify eligible athletes. 

Coaching 

• Coaching of identified talent rowers. This includes the setting of programmes to cover a rower’s 
talent confirmation phase through to the point of being successfully established in a club base with 
a designated club coach, in possession of a British Rowing Classification (with International 
Classification eligible paperwork) and having been deemed fit to graduate to Performance 
Development (Academy). 

• As appropriate, accompanying Talent Rowers to International Classification opportunities. 

• Liaising with the host club, other clubs and other relevant organisations, over the use of facilities 
and equipment.  Liaising with club officers and coaches to ensure the maximum opportunities for 
and progress of the rowers. 

• Providing established talent rowers with a formal introduction to the Performance Development 
Coach. This introduction will include the formal handover of their training history, current 
programme, key club contacts and classification file for progression to international status as 
appropriate. 

• Reviewing the progress of the nominated rowers through the completion of the Annual ETP 
report which will form part of the wider annual report to the Chief Coach and Development 
Review. 

• Delivering talent launches, inductions or periods of group training to support rowers in 
successfully graduating to Performance Development (Academy) and ultimately preparing rowers 
for the step up to trialling for selection, fully centralised training and multi-lane racing.  Coaching 
on these will be supported by the Performance Development Coach. 

• Working with the Chief Coach, High Performance Coach and Performance Development Coach 
to review rower progress to inform selection/de-selection to confirmation periods, the 
development programme (Academy), international classification, and subsequently to the GBRT 
Paralympic Programme Performance squad (Podium). 

• Being responsible for the good care and maintenance of GBRT boats and other equipment 
assigned to the Programme. 

 
This list is not to be regarded as exclusive or exhaustive, as there may be other reasonable duties 
and requirements associated with the post, which British Rowing may call upon the post-holder 
to perform from time to time. 

 
Person Specification 
 
Essential: 

• A proven ability to positively impact on an individual’s physical progression and technical rowing 
ability 

• An ability to your tailor approach to any individual and develop their performance behaviours 
• An ability to harness and develop the passion to succeed and motivation to train hard in all 

identified rowers 
• Sound organisational qualities with the ability to plan effectively and implement coaching 

practices and procedures 
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• A self-starter capable of creating new ideas and implementing them. 
• Capable of building strong relationships with external partners and volunteers 
• An ability to work independently and as part of a wider coaching team to achieve the team 

goals. 
• Full Driving License 
• A commitment to obtaining and retaining current certification in the areas of Safeguarding, First 

Aid and DBS/CRC (Opportunities provided by British Rowing) 

 

Desirable: 
• Rowing Coaching Qualification (eg. Level 2 UKCC) 
• S&C Qualification (eg. Level 2 UKCC) 
• RYA Powerboat Level 2  
• Trailer Towing License (BE) 

 

Anti-Doping: 
The post-holder is expected to be fully conversant with the core requirements of the WADA Anti-Doping 
Code and its requirement on coaches and Team Support personnel to set a good personal example in 
this field.  When directly working with athletes the post-holder has a responsibility to inform them 
appropriately of the Code’s application to them and to influence them in following a ‘drug-free’ culture.   

 

Additional Information: 
Criteria for Success 
Develop an England talent stream of sufficient rowers progressing through the Development Programme 
to sustain rowing medallists at the 2024 and 2028 Paralympic Games.   

Scope 
The post-holder is jointly responsible for maximising rowers’ potential.  Successful impact will produce 
motivated rowers, medal winning crews and secure funding for GB Rowing Team programmes.   

Hours 
The post-holder’s hours will be flexible to reflect the needs of the role and, while maintaining an 
appropriate work/life balance, will include time in evenings, at weekends and over public holidays as well 
as time away at competitions, trials, training camps and other GB Rowing Team activities.  

Leave 
Leave must be discussed with the post-holder’s Line Manager and agreed in advance by the Performance 
Director using British Rowing’s online leave system. 
 

Equal Opportunities: 
British Rowing is committed to equal opportunities for all staff and applications from individuals are 
encouraged regardless of age, disability, sex, gender reassignment, sexual orientation, pregnancy and 
maternity, race, religion or belief and marriage and civil partnerships. 
 


