
 

 
Job Description 
 
Job Title:   LYR East London Programme Director (Senior Management Team) 
Area:   London 
Reporting to:   CEO  
Contract type:  Full – Time, Permanent  
Salary:   £30-35k per annum 
Base/ Location:  Royal Docks Adventure Centre, Newham / remote working during covid  
 

 
Job Summary:   
The role is integral to the successful delivery of London Youth Rowing’s Programmes in East London. 
This role will lead on the development and delivery of LYR’s grassroots rowing programmes based at 
the Royal Docks Adventure and Queen Elizabeth Olympic Park, as well as leading the delivery and 
development of LYR’s club rowing programmes comprising LYR Club, Thames Tradesmen, 1863 Club, 
Globe Rowing Club and the Mossbourne Federation rowing academy. The position will also oversee 
the development and delivery of the LYR Tackling Inactivity in the workplace programme, scaling up 
from a pilot. The role will also include taking the lead on commercialising LYR’s presence on the 
Olympic park, through generating and delivering corporate and individual “paid for” events and 
courses. The role will be a member of the Senior Management Team of LYR (SMT) and therefore in 
addition to the above programme specific duties, the successful candidate will be expected to help 
support all aspects of the running of LYR. 
 

 
Equality of Opportunity:   
London Youth Rowing (LYR) has a strong commitment to achieving equality of opportunity in both 
service delivery and in the employment of people and expects all its employees and volunteers to 
understand and promote this policy in all their work. 
 

 
Recruitment Process:   
 
To apply for this role please email a CV and covering letter to info@londonyouthrowing.com  
 
Applications close at 5pm on Friday August 14th 
 
Interviews will take place between 9am and 5pm on Wednesday 19th August. 
 
Target start date: September 2020 
 
 

 
Responsibilities: 

 
• To lead, organise, plan and oversee delivery of all aspects of the following LYR 

Programmes (each outlined in more detail below) 

• LB Newham & Royal Dock Trust grassroots on-water rowing 

• Olympic Park hub 

mailto:info@londonyouthrowing.com


 

• Mossbourne rowing academy 

• LYR Club 

• LYR Thames Tradesmen, LYR Globe, LYR 1863 club programmes 

• Tackling inactivity in the workplace 
 

• To line manage a team of salaried and zero-hour coaches to deliver the programmes, 
currently comprising 3 on-water club coaches, 1 part time coordinator, 1 tackling 
inactivity lead coach and up to 10 zero-hour session coaches 
 

• To be a member of the LYR Senior Management Team (SMT), supporting the CEO 
and other members of the SMT to ensure the continued positive development of 
LYR’s programmes and the development of LYR as an organisation. 

 

• LB Newham & Royal Docks Trust: Develop the grassroots rowing programme funded 
on a “payment by delivery” basis by the London Borough of Newham and Royal Docks 
Trust, working with schools and community groups across Newham to get young 
people to take part in rowing, sailing and paddling taster and learn to row courses. 
Manage the relationship and reporting with LB Newham and the Royal Docks Trust. 
Work with LB Newham on renewing the existing agreement. 
 

• Olympic Park hub: Develop the programme of activity at the new Olympic Park 
rowing hub, including grassroots participation for local schools and community 
groups. Manage the ongoing relationship with LLDC (the authority overseeing the 
park) and the Canal & Rivers Trust for the operation of the pontoon and the land hub. 
Develop the commercial aspect of the pontoon, including designing, marketing and 
delivering corporate rowing experiences to generate income to help cover the costs 
of operating the pontoon. 
 

• Mossbourne Rowing Academy: Oversee the LYR contribution to the Mossbourne 
Rowing Academy programme, working with the LYR head coach and assistant coach 
team who deliver the programme on a day to day basis. Work with Mossbourne 
management and the Rowing Academy Steering group to set the strategic direction 
and goals for the programme  
 

• LYR Club: Design and launch a new junior rowing club, LYR Club, to act as an exit route 
from LYR’s grassroots rowing programmes, including links in to LYR’s “open clubs” 
and building from learn to row programmes. The aspiration would be to have this 
club based at sites in both East and West London. 
 

• LYR Tradesmen, LYR Globe, LYR 1863 club programmes: Lead on the strategy, 
staffing and oversee the delivery of LYR’s existing junior club programmes in east and 
west London, primarily LYR Tradesmen, LYR Globe, LYR 1863 (ex London Oratory 
school). The programmes currently operate from the RDA in Newham and Thames 
Tradesmen in Chiswick.  
 

• Tackling inactivity in the workplace: Scale up a pilot programme delivering indoor 
rowing to staff from the NHS North East London Foundation Trust. Key requirements 
are to re-start the programme post-covid, and rapidly expand the programme from 
one day per week at one site, to five days per week at up to four sites.  

 



 

• To work with the LYR team to facilitate key events throughout the year, support 
fundraising in relation to the above programmes and to liaise with the board and 
committees of the board as needed. 
 

• To present a positive image of London Youth Rowing and partners at all times and to 
represent the core values of London Youth Rowing 

 
Skills & Experience 
 

• A passion and understanding for the opportunities that taking part in rowing (and other water 
sports) can offer young people to develop life skills and improve physical and mental wellbeing 
 

• Experience leading and delivering sports and youth development programmes working with state 
secondary schools in London/UK 

 

• Experience of initiating, developing and sustaining working relationships with schools and 
community groups 

 

• Experience of initiating and managing partnerships with corporate supporters, for example for 
team building events, fundraising events, volunteers or supporting event/programme delivery. 

 

• Experience leading and managing a team to deliver multiple simultaneous projects, including the 
ability to develop and train team members to support delivery 

 

• Experience of designing and launching programmes, including consulting and researching the 
need, setting clear objectives to meet this need and defining activities and outcomes 
 

• Understanding of and experience of measuring the impact of sports programmes on young people 
 

• Effective decision making, with the ability to cope with changing circumstances 
 

• Excellent verbal and written communication skills 
 

• Excellent IT skills 
 

• Relevant experience of leading or working as part of a rowing coaching programme is desirable 
 

• A track record of building and scaling up programmes is desirable 
 

• Experience being part of the leadership team of a small organisation is desirable 
 
 
This role is subject to an Enhanced DBS check (previously a CRB check) and the provision of suitable 
safeguarding references. Applicants must also have the right to work in the UK. 
 


